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President’s Corner
Charlie Clarke, FA President

The newly approved Bylaws are now posted on the Faculty Association Website. I 
encourage all members to review them. One of the central changes in the Bylaws was 
expansion of Faculty Council to sixteen members. Consistent with these new Bylaws, 
I have appointed and the Faculty Council has unanimously consented, the following 
new council members. They will serve until June 30th.  At that time, newly elected 

page 2) The following appointees may choose to run again for their appointed council 
seats, but all members of the Faculty Association have the right to run for these 
positions. 

was a member of the negotiation team of our present contract. The Adjunct Chair position that she vacated is 

Charlie Clarke, Taine Vinci, Scott Vrooman, Chris Otero-Piersante,
Michael Goho, Tim Tatakis, Randy Rezabek,

Paul Wheeler, Bethany Gizzi, Patricia Dano,
Angel Andreu, Joe McCauley, Ellen Mancuso, Lauren Pivnick,

Jeanne Hinkelman, Kathy Baxter,
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Faculty Council Members in the 2007 Cycle 

Faculty Council Members in the 2006 Cycle

*special one year term 
due to resignation of C. Clarke

President         2005-07
Charlie Clarke

Vice President  2005-07
Taine Vinci

Teaching Director 2005-07

Personnel Chair 2005-07 Institutional Chair 2005-07

Prof.Staff Director - NEW
2006-07   1 year

Adjunct Chair-Change
2006-07 1 year

Damon/Site Director- NEW
2006-07 1 year

y Baxter

Treasurer 2004-06 Prof. Staff Director 2004-06 Secretary 2004-06

Legislative Chair 2004-06 Grievance Chair 2004-06
Angel Andreu

Membership Chair - NEW
2004-06

Bethany i

Contract Chair 
2005-06

y*

Teaching Director - NEW
2004-06

Tim Tatakis 
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Working in a Union 
Environment
Regina Fabbro,
Instructor in the English/Philosophy Department 

I’ve asked newer faculty to react to working in a 

Charlie Clarke, FA President 

stories of the union for graduate students just a few 

importantly, a voice in labor issues on campus.  
These were inspiring tales to me, to say the least, 
as a member of a group trying to gain support for a 

the struggle for recognition of the rights of labor 

those who struggled before me, I now feel proud to 

rights, from winning equitable pay for women in the 

commitment to maintaining a democratic workplace 
affords me recognition for my work and meaningful 
investment in my job. 

Understanding Your 
Contract
Article 11 – Parental Leave
Charlie Clarke, FA President

As a result of multiple inquiries, there appears to be 
some confusion regarding parental leave as it relates 

receive when they have a healthy newborn child or 
have recently adopted a child? The short answer is 
none, although your options vary with childbirth or 
adoption.

A woman who has delivered a baby is considered 
medically disabled because of the physical condition 
of having delivered a baby. By custom and practice it 

in six weeks if the pregnancy is not complicated and 

determine when she is able to return to work. All of 

exhausted, you may access the catastrophic sick 
bank. We encourage members to be cautious in the 

it is no longer available to you for the rest of your 

After a doctor determines that a mother is able to 
return to work, she may charge your vacation leave 

support more extended parental leave to care for a 

use vacation or personal leave credits to care for an 
adopted child.

Independent of the recent birth or adoption of a 

accumulated sick leave for care of a dependent 
family member. The College may and usually does, 
in cases of extended illness of dependent family 

In terms of recent adoption or continued care of a 
healthy child, we do not have a paid parental leave 

non-compensated leave, you can maintain health 

have not been brought forward as inadequate in our 

given the number of recent inquiries about well child 
parental leave, I will champion the negotiation of 
some form of paid leave for healthy newborns and 
recent adoptions in the next contract. The outcome 
of such an endeavor will be dependent on the good 
will of the College. For now there is no paid parental 
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Faculty Council Chair Reports

Contract Chair 

As contract chair, my role is to assist in the 
development, review and revision of future contract 

preparation of initial contract proposals and working 
closely with the negotiating team during contract 
negotiations. The results of the recent survey 
will lead to the assignment by Faculty Council 
of additional contract research initiatives. At that 
time, I will encourage fellow union members to join 
committees to begin research for the next round of 
contract negotiations. 

Finally, as Contract chair and with each member of 
Faculty Council, I will listen to your concerns and 
bring them forward for consideration and appropriate 
future action. 

Institutional Chair

The function of the Institutional Chair is to consider 

College or college committees that may require a 

meetings and have learned of issues that are of 

evaluation, promotion, and retention issues, and the 
academic calendar.

met to discuss some of these issues. As a result of 
our meeting, the issues of academic freedom and the 

consider attending.  

With the recent approval of changes to the Faculty 

experts” who will become known to our members 

questions.

complexity sometimes daunting, but by sharing 
our collective wisdom I believe we can assist one 
another in gaining clarity, perhaps even in the murky 

Faculty Council Meeting Schedule
for Spring Semester 2006

Members are welcome!
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Dues Deductions and 
the Change to Banner
Marlene Goho, Administrative Director

detailed how payroll deductions would change due to 

One of the changes is that in months where a 3rd 

deductions for health insurance, life insurance, 

insurance will not occur. 

place as well as other deductions such as state and 
federal taxes, FICA, and long-term care premiums. 
This year, dues and agency fee payments have been 

to bring us into the same cycle as Banner. As we 

an urgent nature during the time we are closed, 

Thanks and have wonderful holidays
and a great break!

2006.

THE AFT POSITION ON 
ACADEMIC FREEDOM 
AND THE STUDENT 
BILL OF RIGHTS
Faculty Association at MCC

Faculty and professional staff must be able to exercise 
independent academic judgment in the conduct of their 
teaching and research.  Academic freedom is important 
because society needs “safe havens,” places where 
students and scholars can challenge the conventional 

puts ideas to the test and teaches students to think and 
defend their ideas.
Recent measures introduced in state legislatures 
around the country under the guise of a “bill of rights” 
for college professors and students, however, raise 
concerns about preserving academic freedom. These 
measures are modeled after the “Academic Bill of 

The AFT vigorously opposes both state and federal 
bills that incorporate language of the so-called bills 

inappropriate government interference to our academic 
institutions and impose an ideological litmus test on 
hiring, curriculum and teaching.

(This entire article is available on AFT.org, “Hot Topics” 
then Academic Freedom).
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