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President’s 
Corner
Charlie Clarke, FA President

Professional Development 
Funds
The Faculty Association contract (Article 47, Section 
F & Letter of Agreement, A25 – A27) permits the 
generation of professional development funds by 
departments who have students enrolled beyond 

census date, may be converted into either workload 
credit, for sections taught by full time and part time 
faculty, or professional development funds (PDF)  

completion of 20% of the semester and is by SUNY 
policy the basis for determining the number of SCH 
(Student Contact Hours) the College may claim for 

An FTE is equivalent to 30 SCH and the State will 
reimburse the College, in the 2005-2006 budget 
year, $2,235 per FTE generated in the 2004-2005-

class would generate $2,235 of PD funds, which 
would be available for use during the 2005-2006 

following manner: 50% to the generating department; 
40% to divisions, in proportion to the number of 
FA Unit members working in that division; 5% to 

teaching departments 
increase their workload to support the generation of 
PD funds for themselves and 

per FA unit member was generated respectively 

distribution of funds for the past year:

2005/2006
Generating Department       $237,500

Professional Development 23,750
New Faculty Training 23,750

The use of PD funds, particularly those which are 
controlled by the generating departments, has been 
a source of disagreement and grievance for the past 

funds belong to the generating department and 
that the departments have primary responsibility 
for determining member access to, and use of, 

access to these funds based on who generated 
them while others may distribute funds equally or 
based on the perceived value of the PD activity to 

Faculty Council has unanimously asserted that all 
departmental PD practices should include part-time 
and adjunct access, particularly when increases in 

Finally, it should be kept in mind, although an 
individual may have primary access to the funds 
that they generated, they have no individual rights to 

(continued on page 2)
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President’s Corner…(Continued from page 1)

purchased with these funds are the property of the 

any equipment from campus that was purchased 
with college funds, they must obtain the appropriate 

meant to support departmentally approved faculty 

time that we developed this article, we understood 
that these funds would supplement a parallel and 
substantial budgetary commitment by the College 

We believe that in spite of initial promises, the 
College has decreased non-contractually mandated 
budgetary commitments to faculty development 

that value has been achieved, departmental vision 

successfully resolved all grievances over generating 

that these funds can be used to supplement tuition 
reimbursement, reimburse travel costs to defend 
one’s doctoral dissertation, pay for achieving and 

has mutually agreed to establish a Professional 
Development Committee to study and generate a 

committee’s charge is:

Review the contractual language, letters of 

business practices, SUNY regulations, and practices 
on the of accumulation, allocation and use of 

Prepare a recommendation on the accumulation, 
allocation and use of professional development funds 
that meets the following goals:

• Clear and understandable;
• Easy to administer;
• Consistent with college’s mission and strategic 

plan;
• Consistent with department’s “primary but not 

sole” responsibility for internal distribution, 
approval, and support of professional 
development activities;

•

to the faculty generated plans for professional 
growth;

The Labor representatives on the committee are 
Charles Clarke, Peter Collinge, Michael Goho, and 

are Diane Cecero, Kimberly Collins, Chet Rogalski, 

What has been particularly frustrating to me is the 
lack of gratitude for the origin of these funds in 

individual teaching faculty voluntarily increase their 
personal workload 
to generate funds, not only for themselves and 
their departments, but also for all members of the 

control distribution of PD funds distributed beyond 
the generating departments will continue to support 
individual member PD requests both fairly and 

about either access to or use of PD funds should 

The PD clause is truly an innovation! We have 
reached the $475,000 PD cap because of that 

to PD and claim additional individual compensation 

that a wise common ground will come from our 
deliberations, such that there is more gratitude and 
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FA Legislative 
Committee
Ellen Mancuso, FA Legislative Chair 

The goal of the 2005-06 Legislative Committee 
is to consider legislative and political matters 

We strive to keep FA members informed of critical 
issues, we lobby with NYSUT on behalf of faculty 
and professional staff, and we cooperate with 

State United Teachers) endorses candidates based 
on their positions and voting records on educational 
and labor issues, resulting in non-partisan 

the FA legislative program, please contact Ellen 

Member Spotlight!

Paul Wheeler

Paul Wheeler, Assistant Director of Purchasing, 
began working for the Faculty Association in 2002 
when he started lobbying in Albany for our SUNY 

participated in several legislative initiatives such as 
attending the MCFT (Monroe County Federation 
of Teacher’s) Legislative Breakfasts, assisted 
with vote/cope, and volunteered for letter writing 

into being a member of the Negotiating Team and 

in Community College Conferences and recently 
graduated from the New York State United Teachers 

member of the FA Labor Management Team for 

as a member of the union to become involved rather 

FA Proposed Bylaws 
Changes Moved to a 
Vote
Voting will take place on the proposed changes 

to Building 4 at the Damon Campus and on 

available if you will not be on campus the day(s) of 

MCC Needs to Put It in 
the Glass
Michael Goho, Contract Administrator

Those of you who have worked in the food service 

who want to discourage customers from offering 
verbal praise instead of rewarding good service 

those who work at MCC (both in the FA and in the 
administration) that the job performance of those 
represented by the Faculty Association is of the 

Therefore, we might ask ourselves whether we are 

The answer is that we are not even holding our 
own relative to our colleagues in the other SUNY 

comparison of faculty salaries (10 month) to the 

uppermost set of data show how we fare in the 

(continued on page 4)
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Put it in the Glass…(Continued from page 3)

Faculty Association from NYSUT Research 
which gathered the data from SUNY System 

The data show that in the last 7 years, we have 

across all ranks in the SUNY CC system to having 

could make a case that MCC’s salaries will never 
be as high as those community colleges in the New 
York City area, however, our salaries now lag those 
faculty at Cayuga, Dutchess (Poughkeepsie), Erie, 

that instructors started in too low of a position (14th) 

performance has not been rewarded by putting it in 

supported a contract which raised minimum salaries 

increases to those at the lower end of the salary 

levels in order to bring MCC back to a high relative 

The Board of Trustees has chosen to make the 
administrators of MCC among the highest paid in 

praise should not be satisfactory for those who work 

we can make some real progress toward moving the 
faculty (all who are represented by the FA) toward a 

We are better than average, we deserve to be paid 
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FA Holiday Party
Save the date and join your colleagues and friends for an evening of fun at 

the
 FA Holiday Party on December 2nd  at The Burgundy Basin Inn.

The evening will include:
Appetizers and Buffet Dinner including 

Roasted Turkey, Chicken Parmesan,
Vegetable Lasagna and a variety of

other hot and cold items.
Music & Dancing  throughout the evening

Door Prizes
Cash Bar

Tickets will be available for $15 per person starting on October 17th.
You can purchase tickets from the FA office

 ( See Sonja Lenhard or Marlene Goho )
and from the following individuals:

Kathy Baxter (Damon)
&

Bethany Gizzi (Brighton) 

The FA Holiday Party is open to all members of the MCC community.

We hope you will join us and we look forward to seeing you there!
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